FA L L

FOR

BE N N E T T
CO L L EG E

20
20
FA L L

P L A N

THE PLAN

BENNETT COLLEGE IS LAUNCHING
ALTERNATIVE SYSTEMS TO DELIVER
CLASSES AND PROGRAMS FOR
THE FALL SEMESTER. AFTER
CAREFUL RESEARCH, ANALYSIS AND
CONSIDERATION, WE HAVE MADE A
DECISION TO OPERATE REMOTELY
FOR THE FALL SEMESTER. THIS WAS
A DATA-DRIVEN DECISION, BUT ONE
THAT WAS GUIDED BY PRINCIPLES
THAT PLACE THE HEALTH AND SAFETY
OF OUR STUDENTS, FACULTY, AND
STAFF ABOVE EVERYTHING ELSE.
We did not come to this decision lightly. The Senior Leadership Team and Board of Directors reviewed
the growing body of research showing that the COVID-19 pandemic has had a disproportionately
negative impact on Black women. As a Black women’s college, we could not afford to put our
students at risk. We were equally concerned about faculty and staff-many who are in demographic
groups that are more likely to be at risk of negative outcomes from COVID-19.
We looked at dozens of scenarios and determined that there was no way for us to bring students
back to campus and keep them safe from the pandemic. When we weighed the benefits versus the
costs, there was nothing that outweighed the value of the lives of members of our Bennett family.
While we were considering the ramifications of the pandemic, we never took our eyes off the longterm goals for the College and our students. We have planned a semester that promised to deliver
high-quality academics, wrap-around support services, and a full array of community engagement
experiences. We will miss seeing each other in person, but students won’t miss out on a high-value
education.
We are choosing to look at this decision—born of necessity—as an opportunity for growth.
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ACADEMIC SCHEDULE

We have reorganized our academic calendar to make it easier for students to focus on their classes
and complete them successfully. Students will take courses in consolidated mini-mesters that allow
them to complete the classes they need, but focus on fewer classes at one time.
We know that distance learning shouldn’t consist solely of lectures delivered on a screen, so our
faculty are engaging in workshops and trainings that help them develop classes that are engaging
and interactive. In “active learning” virtual classes, students will develop critical thinking skills, have
practical experiences, and acquire the knowledge they need to be successful in the world as it is
and as it will be.
While many people see this as a disruption, we see it as an opportunity. The world is changing.
By adapting to these realities, our students are developing resilience and the ability to innovate.
Nothing will be more important to their future success.
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STUDENT ACTIVITIES
& RESOURCES
ADVISING
Student Success Coaches are part of a new, centralized advising program that will provide consistent
advice and holistic student support. Their mentorship will go beyond helping students choose
classes; they will be trained to provide a personalized advising experience for students.

ACADEMIC SUPPORT
Faculty will continue to work with students to ensure they’re matriculating successfully. They will
provide regular check-ins during the semester to ensure that students are on track to be successful.
Professors understand that there is no one “right” way to teach, nor one “right” way to learn. Fortunately,
our small classes and virtual format give instructors the opportunity to connect with each student
individually and support her academic goals. In addition, students will continue to have access to
tutoring, academic coaching, and disability services.

STUDENT HEALTH
Academic success means nothing if a student is not well. Students’ mental and physical health is our
top priority. To that end, our health team—campus physician, nurse practitioner, and mental health
counseling team—will be available for telemedicine calls to assist students with managing health
challenges. We are especially concerned about student stress levels and mental health, so our
counseling team will continue to work full time, accessible to all students remotely.

CLUBS & ACTIVITIES
Clubs and activities are an integral part of the college experience; we have creative plans for the
virtual activities of more than 20 clubs and organizations. It is important for students to continue to
be engaged in leadership at the College so Student Government Association elections will be held
in August and other organizations will elect officers, conduct meetings and host events. Through the
Office of Student Affairs, Belles can anticipate movie nights, game tournaments, book clubs, Bible
study, theater productions—even dance parties and live yoga and fitness sessions.

TRADITIONS & CEREMONIES
Sacred bonding traditions are an important part of Bennett’s lineage. We will be able to maintain
these important occasions through the creative use of technologies. For example, we will gather
for Convocatum Est, our ceremony that officially welcomes new students into the Bennett College
sisterhood and introduces her big sisters. Students will be able to celebrate the virtual coronation of
Miss Bennett College and her court.
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COMMUNITY & CAREER
We support our students’ career aspirations by facilitating their engagement in professional and
community activities. The Office of Career Services will continue to connect students to internships,
job fairs, mentoring opportunities and resume development. In the current socio-political landscape,
community and civic engagement is more important than ever. Bennett College students have a
long legacy of involvement in advocating for social justice and voting rights. We encourage them to
exercise their civic responsibilities during this critical time.

GLOBAL CITIZENSHIP
Just because students cannot travel abroad doesn’t mean they will not be engaged in global
experiences. Through our Global Studies program, we will keep students connected as global
citizens. The world continues to be our classroom—made even more accessible by technology that
allows us to enjoy exchanges with other students around the world.

SUPPORT FOR FACULTY
The situation we find ourselves in has broken all the rules. But no pandemic or political upheaval can
stop true scholars from exploring the world of the mind, or devoted professors from finding ways to
engage their students. In fact, this is an ideal opportunity for faculty to expand the way we approach
the challenges of teaching 21st century students.
The college supports faculty in their goal to offer students the highest quality instruction and
academic experience. The circumstances we face require us to approach that intention differently.
Virtual classes will be more interactive and engaging; active learning will become our standard.
We understand that shifting from traditional instruction methods to an effective new classroom
model is no minor task. While our faculty successfully transitioned to remote instruction this spring
(and did so in just a matter of days) we will ensure that our approach to Fall semester instruction is
thoughtful, thorough and intentional—and that faculty will be fully supported throughout.
Each faculty member will receive coaching and instruction on course development, syllabus
construction, and effective instructional techniques. In addition to training and development
opportunities, they will have access to new tools and online platforms that enhance their ability to
engage with students.
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SUPPORT FOR STAFF
Whether on campus or in virtual community, the College relies on the crucial efforts of the staff.
These are the people who impact and influence every aspect of each student’s life. They are a critical
lynchpin to overall student success; nothing they do is small. Because we value these essential
members of the Bennett College community, we ensure that every decision takes into consideration
their safety and wellbeing.
These volatile and uncertain times require strength and flexibility, centeredness and sound thinkingattributes enhanced by good physical and mental health and holistic wellness. Working with our
Human Resources team, we will offer faculty and staff development opportunities, health-promoting
activities, wellness support and stress management tools.

TEAM BENNETT
These are unprecedented times, but times for which we are prepared. The ability to lean into
challenges is born into Bennett’s DNA. At no time in the College’s history have we backed away from
a test. We simply refused to succumb to any fragility that would threaten to break us.
We have been able to accomplish so much and foster such positive change in our community
because we never lost sight of the fact that we are a community. We depend on one another, we
care about one another, we are responsible to one another. Now more than ever, we rely upon our
identity as Team Bennett to offer bold and brave leadership. We face the challenges of our times
with confidence in our foundation and our vision for the future.

A DATA-DRIVEN DECISION,
GUIDED BY PRINCIPLES WHICH
PLACE THE HEALTH AND SAFETY
OF OUR STUDENTS, FACULTY,
AND STAFF ABOVE ALL ELSE.
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